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CAISO’s Model LGBTQI+ Workplace Policy

It’s no secret that workplaces
that encourage and
accommodate worker
diversity see the returns in
their bottom line.

Researchers have also begun
to document the costs to
national economies of anti-
LGBTQI+ discrimination.

Ensuring LGBTQI+ people
find an equal place at work is
in the interest not just of
those workers but many
others.

C R E A T I N G  A N  E Q U A L
P L A C E  A T  W O R K

T R A I N I N G  W O R K S H O P S
F O R  S E N S I T I V I T Y  &
I M P L E M E N T A T I O N



Interactive 2-hour “Gender,
Sex, & Sexuality” and
LGBTQI+ Sensitivity Training
Introduction to the Model
LGBTQI+ Workplace Policy
Access to Toolkit and Video
Series

Interactive 3-hour “Gender, Sex,
& Sexuality” and LGBTQI+
Sensitivity Training
Support for Implementation of the
LGBTQI+ model workplace policy
Expert consultation and guided
discussion on LGBTQI+ issues 
Access to Toolkit and Video
Series

GENDER & SEXUALITY 
SENSITIVITY BOOT CAMP

GENDER, SEXUALITY, &
INCLUSIVE PRACTICES

A TO Z IMPLEMENTATION CUSTOM PACKAGE

Interactive 3-hour “Gender, Sex, & Sexuality” and LGBTQI+
Sensitivity Training
Support for implementation of the LGBTQI+ model workplace
policy or updates of existing policies
Expert consultation and guided discussion on LGBTQI+ issues 
Assessment of current company policies related to diversity
and inclusion by our experts
Access to Toolkit and Video Series
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